






 

  

 

Graph: Middle-Skill Jobs Will Account for Nearly Half of Job Openings 

 

Source: Washington’s Forgotten Middle-Skill Jobs, p. 6 

 

#### 

Skills2Compete is a non-partisan campaign to ensure our workforce has the skills needed to meet business demand, 
foster innovation, and grow broadly shared prosperity. The campaign’s diverse and growing list of endorsers 
include leaders from business, labor, education and training, community and civil rights groups, and the public 
sector. 
 
 
The Workforce Development Council of Seattle-King County (www.seakingwdc.org) is a private, nonprofit 
organization that oversees employment-related programs for youth, the adult workforce and employers in King 
County, with the goal of a strong economy and self-sufficiency for every resident. 

 

The Workforce Alliance’s mission is to advocate for public policies that invest in the skills of America's workers, so 
they can better support their families and help American businesses better compete in today's economy.  TWA  is a 
coalition of community-based training organizations, community colleges, unions, business leaders, local officials, 
and leading technical assistance and research organizations from the field of workforce development. 

 
 
The Skills2Compete-Washington Vision: Every Washington State worker should have access to the equivalent of at 
least two years of education or training past high school—leading to a vocational credential, industry certification, 
or one’s first two years of college—to be pursued at whatever point and pace makes sense for individual workers 
and industries. Every person must also have the opportunity to obtain the basic skills needed to pursue such 
education. 
 


