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 Story 

Report: Jobs projected for Ind. in 'middle-skills'  

Associated Press | Posted: Thursday, October 7, 2010 3:00 am | No Comments Posted  

A new report projects Indiana will have more than 487,000 job openings by 2016 requiring more 
than a high school diploma but less than a four-year college degree. 

The report Thursday from the National Skills Coalition and the Indiana Institute of Working 
Families says the state should continue to invest in training and education to ensure it has people 
ready for those so-called "middle skill" jobs. 

It says more than half of all jobs are classified as middle-skill but fewer than half of Indiana 
workers likely have the credentials to fill them. 

Demand is expected to grow for middle-skill jobs such as nurses, dental hygienists, police 
officers, truck drivers, electricians, industrial machinery mechanics, pipelayers, plumbers and 
welders. 

Copyright 2010 The Associated Press. All rights reserved. This material may not be published, broadcast, rewritten or redistributed. 
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Maintenance Supervisor Tye Cambe, of Laporte, left, and Operations Supevisor, Sean Reibly, of 
Portage, walk down an isle of the storage area of Hanson Logistics, a cold storage company that 
located of Mississippi Street near 61st Avenue in Hobart. Warehouse and logistics operations 
have been targeted as places of employment that may employ middle-skill workers.  

A national workforce training coalition is pushing for each person in Indiana to have access to at 
least two years of post-high school education or training. 

The training would be aimed at helping people unqualified for jobs that are currently available or 
soon will be created, according to a report released today. 

The Washington, D.C.-based National Skills Coalition released a national report, "America's 
Forgotten Middle-Skill Jobs," and worked with sources in Indiana to create a state-focused 
version of it. 

As the economy recovers, the report said there will be an increased need for people to fill jobs 
requiring skills beyond a high school diploma such as those in construction, health care and 
transportation, distribution and logistics. Middle-skill jobs -- defined as those that require a high 
school diploma, but less than a four-year college degree -- represent 55 percent of jobs in 
Indiana. 
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The report and its four recommendations to grow middle-skill jobs are the latest pieces of the 
National Skills Coalition's "Skills2Compete" campaign, which began in 2007, said Andrea Ray, 
a regional field director for the coalition. She said the study is important because it provides a 
framework for how to provide opportunities for people in an evolving economy. 

"The unemployment we're experiencing is structural, not cyclical," Ray said. "A lot of people 
who lost jobs, they're not coming back. ... New jobs are taking their place, but they will require 
people who are locked out of the labor market because of the recession to gain additional skills 
to compete for those jobs." 

The coalition recommends creating broader public support of investments in regional industry 
partnerships, greater financial access for post-secondary education, employers creating new 
training programs for existing workers, and  increasing the emphasis on training workers. 

Ray said the report is attracting more attention since President Barack Obama announced an 
initiative Monday to improve partnerships with community colleges and build a national network 
of workforce development strategies and job training and placement programs. In addition to 
creating a task force to oversee federal efforts, Obama reiterated his goal for an additional 5 
million people to graduate or receive certificates from community colleges in the next 10 years. 

Linda Woloshansky, president of the Valparaiso-based Center for Workforce Innovations, said 
the report may help create "a perfect storm in a positive way." She said the new report supports 
many recommendations the organization she leads is pushing for in Northwest Indiana. 

"Clearly there are a lot of people that need post-secondary education and the message is that 
folks don't have to assume that they need to get a (four-year degree)," said Woloshansky, whose 
organization is the regional operator of the state's WorkOne employment services program. 

Susan Brooks, executive vice president for Ivy Tech Community College's Workforce and 
Economic Development division, said the statewide college system welcomed the opportunity to 
be a part of the report and discuss issues in Indiana. Brooks said the challenges of making 
education accessible and affordable is a battle the college fights daily. 

She said the school is working to develop partnerships with industry sources to provide a 
relevant training curriculum, coordinate flexible class scheduling for working adults, provide the 
opportunity for students to take more online classes, and reduce costs to make more financial aid 
available for students. 

Copyright 2010 nwi.com. All rights reserved. This material may not be published, broadcast, rewritten or redistributed. 
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Report: Jobs projected for Ind. in 
'middle-skills' 

Associated Press  

3:00 a.m. CDT, October 7, 2010 

INDIANAPOLIS —  
A new report projects Indiana will have more than 487,000 job openings by 2016 requiring more than a high school diploma 
but less than a four-year college degree.  
 
The report Thursday from the National Skills Coalition and the Indiana Institute of Working Families says the state should 
continue to invest in training and education to ensure it has people ready for those so-called "middle skill" jobs.  
 
It says more than half of all jobs are classified as middle-skill but fewer than half of Indiana workers likely have the 
credentials to fill them.  
 
Demand is expected to grow for middle-skill jobs such as nurses, dental hygienists, police officers, truck drivers, electricians, 
industrial machinery mechanics, pipelayers, plumbers and welders.  
 



October 7, 2010 

News Release  

INDIANAPOLIS—More than 487,000 ―middle-skill‖ job openings—those that require more than a high school diploma, but less than a four-year degree—are 
projected for the state by 2016, concludes a new study released today by National Skills Coalition in partnership with the Indiana Institute of Working Families, a 
program of the Indiana Community Action Association. But to unleash the full economic benefits of these openings, Indiana will need to continue to invest in proper 
training and education for its workforce to make sure it has people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill jobs (including new jobs and replacement) would account for half of 
all openings between 2006 and 2016.  

―The healthcare sector is growing rapidly, and demand will remain high for ready and qualified employees,‖ said Steven Jones, Director of Recruitment and Staffing 
for Clarian Health Partners. ―As Clarian continues to fulfill its mission across the state of Indiana, we will need more skilled workers. This past year, we hired around 
2,900 employees, many for positions that do not require four-year degrees. These include jobs such as medical assistant, surgical technologist, and certified patient 
care assistant; entry-level positions with benefits that offer potential for job growth and provide good wages.‖ 
 
Despite Indiana’s strong investments in post-secondary education and workforce training, preparation for middle-skill jobs has not kept up with demand. Prior to the 
national recession, Indiana was already experiencing shortages of middle-skill workers in crucial industries. About 55 percent of all jobs are classified as middle-skill, 
but only 49 percent of Indiana workers likely have the credentials to fill them. As Indiana, along with the rest of the country, moves from recession into recovery, 
employers will likely once again face the challenge of finding quality middle- and high-skill workers – slowing the pace of economic growth.  

The report, which tracks Indiana’s jobs at the middle-skill level, notes that as the economy picks up, the state will see growth in these kinds of jobs. 

―If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its workforce has the necessary education and training to meet the 
labor demands of the future,‖ urges Andrea Ray of National Skills Coalition, the convening organization for the national Skills2Compete campaign. ―The national 
recession provides a time frame for businesses and the state to be strategic, evaluate labor and skill needs, and train and prepare for the jobs that are expected to 
grow.‖ 

Indiana’s Forgotten Middle-Skills Jobs also assesses the current and future middle-skill employment and education patterns in the state:  

• Indiana’s health care and energy sectors, two important sectors in the state’s economy, show robust demand for middle-skill workers. Occupations within the energy 
sector that are expected to experience job growth between 2009 and 2014 include nuclear power reactor operators, electricians, industrial machinery mechanics, 
pipelayers, plumbers and welders. Additionally, shortages have been found in a number of health care fields, with nurses topping the list of shortage areas.  



• Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median annual earnings of $65,844, police officers with median annual 
earnings of $45,521, and heavy truck drivers with median annual earnings of $37,588. The report includes a list of approximately 30 middle-skill jobs that Indiana 
can’t live without. 

• Indiana workers face challenges when it comes to having even the basic skills. Over one-half million working age Indiana residents do not have a high school 
diploma. Only about 8 percent of Indiana adults with less than a high school diploma are enrolled in adult basic education, and less than 12 percent of residents with 
limited English proficiency are enrolled in English as a Second Language (ESL) classes. 

The report also finds that nearly two-thirds of the people who will be in Indiana’s workforce in the year 2020 were already working adults in 2005—long past the 
traditional high school-to-college pipeline. This finding underscores the need for Indiana to continue to target training and education to people who are working or 
who could be working today.  

The analysis for the study was performed by National Skills Coalition using data from the U.S. Department of Labor’s Bureau of Labor Statistics, Current Population 
Survey, American Community Survey and state labor market data from the Indiana Department of Workforce Development. The analysis is based on the methodology 
developed for the national Skills2Compete report – America’s Forgotten Middle-Skill Jobs – by labor economists Harry Holzer and Robert Lerman.  

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first challenged every American to commit to at least one year of 
postsecondary education or training in February 2009, and has continued to signal that investing in a range of skills for America’s workforce—―be it at a technical 
college or a four-year school; vocational training or an apprenticeship‖—will be a priority for his Administration.  

Kicking off this week with a broad coalition of business, labor and education leaders, the Skills2Compete-Indiana campaign is calling on state leaders to embrace a 
strong vision to guide an economic and education strategy that would allow residents to meet or exceed the President’s challenge: Every Indiana resident should have 
access to the equivalent of at least two years of education or training past high school—leading to a vocational credential, industry certification, associate’s degree, or 
one’s first two years of college—to be pursued at whatever point and pace makes sense for individual workers and industries. Every person must also have access to 
the basic skills needed to pursue such education. 

―Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive edge for economic recovery and long-term growth,‖ says Sarah Allen 
Downing of Indiana Institute for Working Families, a program of Indiana Community Action Association. ―As Indiana looks to remain a strong competitor in the 
global economy, it’s critical that we help prepare workers for the jobs of the future through regional sector partnerships, cross agency coordination to establish 
industry skill standards, employer-sponsored training programs and state-funded financial aid programs for adult students.‖  

―We look forward to shaping legislative and policy initiatives that would better help Indiana residents to obtain higher skills and higher wages in middle- a-skill jobs 
and careers, encouraging family economic success,‖ added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, ―The report serves as a roadmap by which policymakers, industry leaders, education and 
workforce institutions, and other key stakeholders can forge solutions to help more people learn the right skills for the right jobs and participate in the state’s economic 
recovery.‖ 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by general support from National Skills Coalition’s national funders 
including the Ford Foundation and Joyce Foundation.  

### 

About Skills2Compete 

Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to meet business demand, foster innovation, and grow broadly shared 
prosperity. The campaign’s diverse and growing list of endorsers include national and local leaders from business, labor, education and training, community and civil 
rights groups, and the public sector. The Skills2Compete Vision: Every U.S. worker should have access to the equivalent of at least two years of education or training 
past high school—leading to a vocational credential, industry certification, or one’s first two years of college—to be pursued at whatever point and pace makes sense 
for individual workers and industries. Every person must also have the opportunity to obtain the basic skills needed to pursue such education. For more information 
and to download the full report, Indiana’s Forgotten Middle Skills Jobs, visit www.nationalskillscoalition.org/Skills2Compete and 
www.nationalskillscoalition.org/Indiana 

National Skills Coalition organizes broad-based coalitions seeking to raise the skills of America’s workers across a range of industries. We advocate for public 
policies that invest in what works, as informed by our members’ real-world expertise. And we communicate these goals to an American public seeking a vision for a 
strong U.S. economy that allows everyone to be part of its success. For more information, visit www.nationalskillscoalition.org.  

Source: National Skills Coalition  

 



 

 



 

 

Jobs that require more than a high-school diploma, but less than a four-year college degree, will be the key to the state’s 

economic recovery. 

 

That was the conclusion of a new study released Thursday be the National Skills Coalition, in partnership with the Indiana 

Institute for Working Families. 

 

The report said that half of state’s job openings between 2006-2016 would be so-called “middle skill” jobs. 

     

Prior to the recession, Indiana already was experiencing shortages of middle-skill workers in crucial industries, which 

include health care, energy generation and logistics. But the state's investment in training for middle-skill jobs has not kept 

up with the demand, the report said. 

     

“If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its work force has the 

necessary education and training to meet the labor demands of the future,” said Andrea Ray, of the National Skills Coalition. 
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Report calls for more investment in skills 

training in Indiana 

 

Bowdeya Tweh, Times of Northwest Indiana 

A national workforce training coalition is pushing for each person in Indiana to have access 
to at least two years of post-high school education or training. 

The training would be aimed at helping people unqualified for jobs that are currently 
available or soon will be created, according to a report released today. 

The Washington, D.C.-based National Skills Coalition released a national report, "America's 
Forgotten Middle-Skill Jobs," and worked with sources in Indiana to create a state-focused 
version of it. 

As the economy recovers, the report said there will be an increased need for people to fill 
jobs requiring skills beyond a high school diploma such as those in construction, health care 
and transportation, distribution and logistics. Middle-skill jobs -- defined as those that 
require a high school diploma, but less than a four-year college degree -- represent 55 
percent of jobs in Indiana. 

The report and its four recommendations to grow middle-skill jobs are the latest pieces of 
the National Skills Coalition's "Skills2Compete" campaign, which began in 2007, said Andrea 
Ray, a regional field director for the coalition. She said the study is important because it 
provides a framework for how to provide opportunities for people in an evolving economy. 

"The unemployment we're experiencing is structural, not cyclical," Ray said. "A lot of people 
who lost jobs, they're not coming back. ... New jobs are taking their place, but they will 
require people who are locked out of the labor market because of the recession to gain 
additional skills to compete for those jobs." 

The coalition recommends creating broader public support of investments in regional 
industry partnerships, greater financial access for post-secondary education, employers 
creating new training programs for existing workers, and  increasing the emphasis on 
training workers. 

Ray said the report is attracting more attention since President Barack Obama announced 
an initiative Monday to improve partnerships with community colleges and build a national 
network of workforce development strategies and job training and placement programs. In 
addition to creating a task force to oversee federal efforts, Obama reiterated his goal for an 
additional 5 million people to graduate or receive certificates from community colleges in 

mailto:bowdeya.tweh@nwi.com
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the next 10 years. 

Linda Woloshansky, president of the Valparaiso-based Center of Workforce Innovations, said 
the report may help create "a perfect storm in a positive way." She said the new report 
supports many recommendations the organization she leads is pushing for in Northwest 
Indiana. 

"Clearly there are a lot of people that need post-secondary education and the message is 
that folks don't have to assume that they need to get a (four-year degree)," said 
Woloshansky, whose organization is the regional operator of the state's WorkOne 
employment services program. 

Susan Brooks, executive vice president for Ivy Tech Community College's Workforce and 
Economic Development division, said the statewide college system welcomed the 
opportunity to be a part of the report and discuss issues in Indiana. Brooks said the 
challenges of making education accessible and affordable is a battle the college fights daily. 

She said the school is working to develop partnerships with industry sources to provide a 
relevant training curriculum, coordinate flexible class scheduling for working adults, provide 
the opportunity for students to take more online classes, and reduce costs to make more 
financial aid available for students. 

Related Stories: 

• Employers see mismatch between skilled workers needed and potential hires 
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Special to the Tribune-Star    

More than 487,000 “middle-skill” job openings — those that require more than a high school 
diploma, but less than a four-year degree — are projected for the state by 2016, concludes a new 
study released recently by National Skills Coalition in partnership with the Indiana Institute of 
Working Families, a program of the Indiana Community Action Association. But to unleash the 
full economic benefits of these openings, Indiana will need to continue to invest in proper 
training and education for its work force to make sure it has people ready for those jobs. 
 
Though the recession has halted current employment growth, the report projects that middle-skill 
jobs (including new jobs and replacement) would account for half of all openings between 2006 
and 2016. 
 
“The health care sector is growing rapidly, and demand will remain high for ready and qualified 
employees,” said Steven Jones, director of recruitment and staffing for Clarian Health Partners. 
 
“As Clarian continues to fulfill its mission across the state of Indiana, we will need more skilled 
workers. This past year, we hired around 2,900 employees, many for positions that do not require 
four-year degrees. These include jobs such as medical assistant, surgical technologist, and 
certified patient care assistant; entry-level positions with benefits that offer potential for job 
growth and provide good wages,” Jones said. 
 
Despite Indiana’s strong investments in post-secondary education and work force training, 
preparation for middle-skill jobs has not kept up with demand. Prior to the national recession, 
Indiana was already experiencing shortages of middle-skill workers in crucial industries. About 
55 percent of all jobs are classified as middle-skill, but only 49 percent of Indiana workers likely 
have the credentials to fill them. As Indiana, along with the rest of the country, moves from 
recession into recovery, employers will likely once again face the challenge of finding quality 
middle- and high-skill workers — slowing the pace of economic growth. 

http://tribstar.com/


 
The report, which tracks Indiana’s jobs at the middle-skill level, notes that as the economy picks 
up, the state will see growth in these kinds of jobs. 
 
“If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that 
its work force has the necessary education and training to meet the labor demands of the future,” 
said Andrea Ray of National Skills Coalition, the convening organization for the national 
Skills2Compete campaign. “The national recession provides a time frame for businesses and the 
state to be strategic, evaluate labor and skill needs, and train and prepare for the jobs that are 
expected to grow.” 
 
Indiana’s Forgotten Middle-Skills Jobs also assesses the current and future middle-skill 
employment and education patterns in the state: 
 
• Indiana’s health care and energy sectors, two important sectors in the state’s economy, show 
robust demand for middle-skill workers. Occupations within the energy sector that are expected 
to experience job growth between 2009 and 2014 include nuclear power reactor operators, 
electricians, industrial machinery mechanics, pipelayers, plumbers and welders. Additionally, 
shortages have been found in a number of health care fields, with nurses topping the list of 
shortage areas. 
 
• Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median 
annual earnings of $65,844, police officers with median annual earnings of $45,521, and heavy 
truck drivers with median annual earnings of $37,588. The report includes a list of approximately 
30 middle-skill jobs that Indiana can’t live without. 
 
• Indiana workers face challenges when it comes to having even the basic skills. Over one-half 
million working-age Indiana residents do not have a high school diploma. Only about 8 percent 
of Indiana adults with less than a high school diploma are enrolled in adult basic education, and 
less than 12 percent of residents with limited English proficiency are enrolled in English as a 
Second Language classes. 
 
The report also finds that nearly two-thirds of the people who will be in Indiana’s work force in 
the year 2020 were already working adults in 2005 — long past the traditional high school-to-
college pipeline. This finding underscores the need for Indiana to continue to target training and 
education to people who are working or who could be working today. 
 
The analysis for the study was performed by National Skills Coalition using data from the U.S. 
Department of Labor’s Bureau of Labor Statistics, Current Population Survey, American 
Community Survey and state labor market data from the Indiana Department of Workforce 
Development. The analysis is based on the methodology developed for the national 
Skills2Compete report — America’s Forgotten Middle-Skill Jobs — by labor economists Harry 
Holzer and Robert Lerman. 
 
Echoing a vision put forward by the national Skills2Compete campaign, President Barack 
Obama first challenged every American to commit to at least one year of postsecondary 



education or training in February 2009, and has continued to signal that investing in a range of 
skills for America’s work force — “be it at a technical college or a four-year school; vocational 
training or an apprenticeship” — will be a priority for his administration.  
 
The Skills2Compete-Indiana campaign is calling on state leaders to embrace a strong vision to 
guide an economic and education strategy that would allow residents to meet or exceed the 
president’s challenge: Every Indiana resident should have access to the equivalent of at least two 
years of education or training past high school — leading to a vocational credential, industry 
certification, associate’s degree, or one’s first two years of college — to be pursued at whatever 
point and pace makes sense for individual workers and industries. Every person must also have 
access to the basic skills needed to pursue such education. 
 
“Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive 
edge for economic recovery and long-term growth,” said Sarah Allen Downing of Indiana 
Institute for Working Families, a program of Indiana Community Action Association. “As 
Indiana looks to remain a strong competitor in the global economy, it’s critical that we help 
prepare workers for the jobs of the future through regional sector partnerships, cross agency 
coordination to establish industry skill standards, employer-sponsored training programs and 
state-funded financial aid programs for adult students.” 
 
“We look forward to shaping legislative and policy initiatives that would better help Indiana 
residents to obtain higher skills and higher wages in middle-skill jobs and careers, encouraging 
family economic success,” Downing said. 
 
Whitney Smith, program manager of the Joyce Foundation affirms: “The report serves as a 
roadmap by which policymakers, industry leaders, education and workforce institutions, and 
other key stakeholders can forge solutions to help more people learn the right skills for the right 
jobs and participate in the state’s economic recovery.” 
 
The state and national efforts of the Skills2Compete campaign are made possible, in part, by 
general support from National Skills Coalition’s national funders including the Ford Foundation 
and Joyce Foundation. 

 



 

 

 



 

Nearly 500,000 'Middle-Skill' Jobs Expected in Indiana by 2016, 
but Just HS Diploma Won't Land One of These Jobs 

Hoosiers Need Post-Secondary Training to Qualifiy for these Jobs, with Growing 
Positions Expected in Health Care and Energy Sectors 

 Printer Friendly 

 

enormous number of "middle-skill" job 
openings — more than 487,000 positions — are 

expected throughout Indiana by 2016, but employers 
will hire only individuals whose skills are higher than 
signified by a high school diploma yet lower than a 

four-year college degree. 

Yet Indiana faces a big problem in relation to these 
openings because more than 500,000 working-age 
Hoosiers do not have a high school diploma, found 

"Indiana's Forgotten Middle-Skill Jobs," a study by the 
National Skills Coalition in partnership with the Indiana 

Institute for Working Families, a unit of the Indiana 
Community Action Association. Moreover, only about 8 
percent of Indiana adults with less than a high school diploma are enrolled in adult basic education, 

and less than 12 percent of residents with limited English proficiency are enrolled in English as a 
Second Language classes. 

 

And even before the national recession began in early 2008, 
companies already had weathered shortages of middle-skill 
workers in key Indiana industries. More than half of all jobs 
in Indiana (55 percent) have been classified as middle-skill 
positions, yet less than half of Hoosier workers (49 percent) 
likely have acquired the skills and credentials to fill the jobs, 

the report explained. 

"If Indiana seeks timely economic recovery and long-term 
prosperity, the state must ensure that its workforce has the 
necessary education and training to meet the labor demands 

of the future," said Andrea Ray of the National Skills 
Coalition, which is running a Skills2Compete campaign 

across the United States. "The national recession provides a 
time frame for businesses and the state to be strategic, 

evaluate labor and skill needs, and train and prepare for the 
jobs that are expected to grow," she added. 

Indiana employers in the healthcare and energy sectors are expected to maintain high demand for 
middle-skill workers. For instance, energy sector occupations expected to grow in numbers between 

2009 and 2014 include nuclear power reactor operators, electricians, industrial machinery mechanics, 
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pipelayers, plumbers and welders. And worker shortages have emerged in some healthcare segments 
in the Hoosier state, with nurses topping a list where shortages exist, said the report, 

"The healthcare sector is growing rapidly," said Steven Jones, director of Recruitment and Staffing for 
Clarian Health Partners, "and demand will remain high for ready and qualified employees." During the 

past year, Clarian hired about 2,900 employees, he noted, "many for positions that do not require 
four-year degrees."  These jobs include medical assistant, surgical technologist and certified patient-

care assistant. 

Middle-skill jobs forecast to grow by 2018 in Indiana include the following;  dental hygienists with 
median annual earnings of $65,844; police officers with median annual earnings of $45,521; and 

drivers of heavy trucks with median annual earnings of $37,588. 

Nearly 66 percent of the people who will be included within the Hoosier workforce in the year 2020 
already were working adults in 2005 — "long past the traditional high school-to-college pipeline," the 

Na- tional Skills Coalition explained. "This finding underscores the need for Indiana to continue to 
target training and educa- tion to people who are working or who could be working today." 

As Indiana "looks to remain a strong com- petitor in the global economy," noted Sarah Allen Downing 
of the Indiana Insti- tute for Working Families, "it's critical that we help prepare workers for the jobs 
of the future through regional sector part- nerships, cross agency coordination to establish industry 
skill standards, em- ployer-sponsored training programs and state-funded financial aid programs for 

adult students." 

 

 



 

New Report: Largest Portion of Job Openings Projected for Indiana by 2016 in 'Middle-Skill' Sector 

Indiana's Economic Recovery Tied to Preparing Workers for Jobs Requiring More than High School Diploma, Less 

Than a Four-Year Degree; Indiana Must Invest in Training Time Now To Meet Future Demand  

Business, Labor, Education Leaders Launch New Skills2Compete-Indiana Campaign  

 

Press Release Source: National Skills Coalition On Thursday October 7, 2010, 5:00 am EDT  

INDIANAPOLIS, Oct. 7 /PRNewswire/ -- More than 487,000 "middle-skill" job openings—those that require more than a high 
school diploma, but less than a four-year degree—are projected for the state by 2016, concludes a new study released 
today by National Skills Coalition in partnership with the Indiana Institute for Working Families, a program of the Indiana 
Community Action Association. But to unleash the full economic benefits of these openings, Indiana will need to continue to 
invest in proper training and education for its workforce to make sure it has people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill jobs (including new jobs 
and replacement) would account for half of all openings between 2006 and 2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified employees," said Steven 
Jones, Director of Recruitment and Staffing for Clarian Health Partners. "As Clarian continues to fulfill its mission across the 
state of Indiana, we will need more skilled workers.  This past year, we hired around 2,900 employees, many for positions 
that do not require four-year degrees. These include jobs such as medical assistant, surgical technologist, and certified 
patient care assistant; entry-level positions with benefits that offer potential for job growth and provide good wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, preparation for middle-skill jobs 
has not kept up with demand. Prior to the national recession, Indiana was already experiencing shortages of middle-skill 
workers in crucial industries. About 55 percent of all jobs are classified as middle-skill, but only 49 percent of Indiana 
workers likely have the credentials to fill them. As Indiana, along with the rest of the country, moves from recession into 
recovery, employers will likely once again face the challenge of finding quality middle- and high-skill workers – slowing the 
pace of economic growth.  

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks up, the state will see growth 
in these kinds of jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its workforce has the 
necessary education and training to meet the labor demands of the future," urges Andrea Ray of National Skills Coalition, 
the convening organization for the national Skills2Compete campaign. "The national recession provides a time frame for 
businesses and the state to be strategic, evaluate labor and skill needs, and train and prepare for the jobs that are expected 
to grow." 

Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill employment and education patterns 
in the state:  

 Indiana's health care and energy sectors, two important sectors in the state's economy, show robust 
demand for middle-skill workers. Occupations within the energy sector that are expected to experience job 
growth between 2009 and 2014 include nuclear power reactor operators, electricians, industrial machinery 
mechanics, pipelayers, plumbers and welders. Additionally, shortages have been found in a number of health care 
fields, with nurses topping the list of shortage areas.  

 Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median annual earnings of 
$65,844, police officers with median annual earnings of $45,521, and heavy truck drivers with median 
annual earnings of $37,588. The report includes a list of approximately 30 middle-skill jobs that Indiana can't live 
without. 

 Indiana workers face challenges when it comes to having even the basic skills. Over one-half million working 
age Indiana residents do not have a high school diploma. Only about 8 percent of Indiana adults with less than a 
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high school diploma are enrolled in adult basic education, and less than 12 percent of residents with limited 
English proficiency are enrolled in English as a Second Language (ESL) classes. 

 

The report also finds that nearly two-thirds of the people who will be in Indiana's workforce in the year 2020 were already 
working adults in 2005—long past the traditional high school-to-college pipeline. This finding underscores the need for 
Indiana to continue to target training and education to people who are working or who could be working today.  

The analysis for the study was performed by National Skills Coalition using data from the U.S. Department of Labor's Bureau 
of Labor Statistics, Current Population Survey, American Community Survey and state labor market data from the Indiana 
Department of Workforce Development. The analysis is based on the methodology developed for the national 
Skills2Compete report – America's Forgotten Middle-Skill Jobs – by labor economists Harry Holzer and Robert Lerman.  

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first challenged every American to 
commit to at least one year of postsecondary education or training in February 2009, and has continued to signal that 
investing in a range of skills for America's workforce—"be it at a technical college or a four-year school; vocational training or 
an apprenticeship"—will be a priority for his Administration.   

Kicking off this week with a broad coalition of business, labor and education leaders, the Skills2Compete-Indiana campaign 
is calling on state leaders to embrace a strong vision to guide an economic and education strategy that would allow 
residents to meet or exceed the President's challenge: Every Indiana resident should have access to the equivalent of at 
least two years of education or training past high school—leading to a vocational credential, industry certification, associate's 
degree, or one's first two years of college—to be pursued at whatever point and pace makes sense for individual workers 
and industries. Every person must also have access to the basic skills needed to pursue such education. 

"Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive edge for economic recovery 
and long-term growth," says Sarah Allen Downing of Indiana Institute for Working Families, a program of Indiana Community 
Action Association. "As Indiana looks to remain a strong competitor in the global economy, it's critical that we help prepare 
workers for the jobs of the future through regional sector partnerships, cross agency coordination to establish industry skill 
standards, employer-sponsored training programs and state-funded financial aid programs for adult students."  

"We look forward to shaping legislative and policy initiatives that would better help Indiana residents to obtain higher skills 
and higher wages in middle- a-skill jobs and careers, encouraging family economic success," added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, "The report serves as a roadmap by which policymakers, 
industry leaders, education and workforce institutions, and other key stakeholders can forge solutions to help more people 
learn the right skills for the right jobs and participate in the state's economic recovery." 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by general support from National 
Skills Coalition's national funders including the Ford Foundation and Joyce Foundation.  

About Skills2Compete 

Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to meet business demand, 
foster innovation, and grow broadly shared prosperity. The campaign's diverse and growing list of endorsers include national 
and local leaders from business, labor, education and training, community and civil rights groups, and the public sector. The 
Skills2Compete Vision: Every U.S. worker should have access to the equivalent of at least two years of education or training 
past high school—leading to a vocational credential, industry certification, or one's first two years of college—to be pursued 
at whatever point and pace makes sense for individual workers and industries. Every person must also have the opportunity 
to obtain the basic skills needed to pursue such education. For more information and to download the full report, Indiana's 
Forgotten Middle Skills Jobs, visit www.nationalskillscoalition.org/Skills2Compete and 
www.nationalskillscoalition.org/Indiana 

National Skills Coalition organizes broad-based coalitions seeking to raise the skills of America's workers across a range of 
industries. We advocate for public policies that invest in what works, as informed by our members' real-world expertise. And 
we communicate these goals to an American public seeking a vision for a strong U.S. economy that allows everyone to be 
part of its success. For more information, visit www.nationalskillscoalition.org.  
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Associated Press 
Report: Jobs projected for Ind. in 'middle-skills' 
Associated Press, 10.07.10, 10:51 AM EDT  
 

INDIANAPOLIS -- A new report projects Indiana will have more than 487,000 job openings by 2016 requiring more 
than a high school diploma but less than a four-year college degree. 

The report Thursday from the National Skills Coalition and the Indiana Institute of Working Families says the state 
should continue to invest in training and education to ensure it has people ready for those so-called "middle skill" 
jobs. 

It says more than half of all jobs are classified as middle-skill but fewer than half of Indiana workers likely have the 
credentials to fill them. 

Demand is expected to grow for middle-skill jobs such as nurses, dental hygienists, police officers, truck drivers, 
electricians, industrial machinery mechanics, pipelayers, plumbers and welders. 

Copyright 2010 The Associated Press. All rights reserved. This material may not be published, broadcast, rewritten or 

redistributed.  

 



 

New Report: Largest Portion of Job Openings Projected for Indiana 

by 2016 in 'Middle-Skill' Sector 

Indiana's Economic Recovery Tied to Preparing Workers for Jobs Requiring More than High School Diploma, Less Than a Four-

Year Degree; Indiana Must Invest in Training Time Now To Meet Future Demand, Business, Labor, Education Leaders Launch 

New Skills2Comp 

National Skills Coalition 

/PRNewswire/ -- More than 487,000 "middle-skill" job openings—those that require more than a high school diploma, but less 

than a four-year degree—are projected for the state by 2016, concludes a new study released today by National Skills Coalition in 

partnership with the Indiana Institute for Working Families, a program of the Indiana Community Action Association. But to 

unleash the full economic benefits of these openings, Indiana will need to continue to invest in proper training and education for 

its workforce to make sure it has people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill jobs (including new jobs and 

replacement) would account for half of all openings between 2006 and 2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified employees," said Steven Jones, 

Director of Recruitment and Staffing for Clarian Health Partners. "As Clarian continues to fulfill its mission across the state of 

Indiana, we will need more skilled workers.  This past year, we hired around 2,900 employees, many for positions that do not 

require four-year degrees. These include jobs such as medical assistant, surgical technologist, and certified patient care assistant; 

entry-level positions with benefits that offer potential for job growth and provide good wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, preparation for middle-skill jobs has 

not kept up with demand. Prior to the national recession, Indiana was already experiencing shortages of middle-skill workers in 

crucial industries. About 55 percent of all jobs are classified as middle-skill, but only 49 percent of Indiana workers likely have 

the credentials to fill them. As Indiana, along with the rest of the country, moves from recession into recovery, employers will 

likely once again face the challenge of finding quality middle- and high-skill workers – slowing the pace of economic growth.  

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks up, the state will see growth in 

these kinds of jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its workforce has the necessary 

education and training to meet the labor demands of the future," urges Andrea Ray of National Skills Coalition, the convening 

organization for the national Skills2Compete campaign. "The national recession provides a time frame for businesses and the 

state to be strategic, evaluate labor and skill needs, and train and prepare for the jobs that are expected to grow." 



Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill employment and education patterns in the 

state:  

 Indiana's health care and energy sectors, two important sectors in the state's economy, show robust 

demand for middle-skill workers. Occupations within the energy sector that are expected to experience 

job growth between 2009 and 2014 include nuclear power reactor operators, electricians, industrial 

machinery mechanics, pipelayers, plumbers and welders. Additionally, shortages have been found in a 

number of health care fields, with nurses topping the list of shortage areas.  

 Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median annual 

earnings of $65,844, police officers with median annual earnings of $45,521, and heavy truck drivers 

with median annual earnings of $37,588. The report includes a list of approximately 30 middle-skill jobs 

that Indiana can't live without. 

 Indiana workers face challenges when it comes to having even the basic skills. Over one-half million 

working age Indiana residents do not have a high school diploma. Only about 8 percent of Indiana adults 

with less than a high school diploma are enrolled in adult basic education, and less than 12 percent of 

residents with limited English proficiency are enrolled in English as a Second Language (ESL) classes. 

The report also finds that nearly two-thirds of the people who will be in Indiana's workforce in the year 2020 were already 

working adults in 2005—long past the traditional high school-to-college pipeline. This finding underscores the need for Indiana 

to continue to target training and education to people who are working or who could be working today.  

The analysis for the study was performed by National Skills Coalition using data from the U.S. Department of Labor's Bureau of 

Labor Statistics, Current Population Survey, American Community Survey and state labor market data from the Indiana 

Department of Workforce Development. The analysis is based on the methodology developed for the national Skills2Compete 

report – America's Forgotten Middle-Skill Jobs – by labor economists Harry Holzer and Robert Lerman.  

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first challenged every American to 

commit to at least one year of postsecondary education or training in February 2009, and has continued to signal that investing in 

a range of skills for America's workforce—"be it at a technical college or a four-year school; vocational training or an 

apprenticeship"—will be a priority for his Administration.   

Kicking off this week with a broad coalition of business, labor and education leaders, the Skills2Compete-Indiana campaign is 

calling on state leaders to embrace a strong vision to guide an economic and education strategy that would allow residents to 

meet or exceed the President's challenge: Every Indiana resident should have access to the equivalent of at least two years of 

education or training past high school—leading to a vocational credential, industry certification, associate's degree, or one's first 

two years of college—to be pursued at whatever point and pace makes sense for individual workers and industries. Every person 

must also have access to the basic skills needed to pursue such education. 



"Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive edge for economic recovery and 

long-term growth," says Sarah Allen Downing of Indiana Institute for Working Families, a program of Indiana Community 

Action Association. "As Indiana looks to remain a strong competitor in the global economy, it's critical that we help prepare 

workers for the jobs of the future through regional sector partnerships, cross agency coordination to establish industry skill 

standards, employer-sponsored training programs and state-funded financial aid programs for adult students."  

"We look forward to shaping legislative and policy initiatives that would better help Indiana residents to obtain higher skills and 

higher wages in middle- a-skill jobs and careers, encouraging family economic success," added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, "The report serves as a roadmap by which policymakers, 

industry leaders, education and workforce institutions, and other key stakeholders can forge solutions to help more people learn 

the right skills for the right jobs and participate in the state's economic recovery." 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by general support from National Skills 

Coalition's national funders including the Ford Foundation and Joyce Foundation.  

About Skills2Compete 

Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to meet business demand, foster 

innovation, and grow broadly shared prosperity. The campaign's diverse and growing list of endorsers include national and local 

leaders from business, labor, education and training, community and civil rights groups, and the public sector. The 

Skills2Compete Vision: Every U.S. worker should have access to the equivalent of at least two years of education or training past 

high school—leading to a vocational credential, industry certification, or one's first two years of college—to be pursued at 

whatever point and pace makes sense for individual workers and industries. Every person must also have the opportunity to 

obtain the basic skills needed to pursue such education. For more information and to download the full report, Indiana's 

Forgotten Middle Skills Jobs, visit www.nationalskillscoalition.org/Skills2Compete and www.nationalskillscoalition.org/Indiana 

National Skills Coalition organizes broad-based coalitions seeking to raise the skills of America's workers across a range of 

industries. We advocate for public policies that invest in what works, as informed by our members' real-world expertise. And we 

communicate these goals to an American public seeking a vision for a strong U.S. economy that allows everyone to be part of its 

success. For more information, visit www.nationalskillscoalition.org.  

SOURCE National Skills Coalition 

Posted on Thu, Oct. 07, 2010 04:09 AM 

 

 

Read more: http://www.kansascity.com/2010/10/07/2285792/new-report-largest-portion-of.html#ixzz124IgVPcm 

 

http://www.nationalskillscoalition.org/Skills2Compete
http://www.nationalskillscoalition.org/Indiana
http://www.nationalskillscoalition.org/
http://www.kansascity.com/2010/10/07/2285792/new-report-largest-portion-of.html#ixzz124IgVPcm


 

New Report: Largest Portion of Job 

Openings Projected for Indiana by 2016 in 

'Middle-Skill' Sector 

Indiana's Economic Recovery Tied to Preparing Workers for Jobs Requiring 

More than High School Diploma, Less Than a Four-Year Degree; Indiana Must 

Invest in Training Time Now To Meet Future Demand, Business, Labor, 

Education Leaders Launch New Skills2Comp 
Share  

By National Skills Coalition 

Published: Thursday, Oct. 7, 2010 - 2:06 am  

INDIANAPOLIS, Oct. 7 -- /PRNewswire/ -- More than 487,000 "middle-skill" job openings—
those that require more than a high school diploma, but less than a four-year degree—are 
projected for the state by 2016, concludes a new study released today by National Skills Coalition in 
partnership with the Indiana Institute for Working Families, a program of the Indiana Community Action 

Association. But to unleash the full economic benefits of these openings, Indiana will need to 
continue to invest in proper training and education for its workforce to make sure it has people 
ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill 
jobs (including new jobs and replacement) would account for half of all openings between 2006 
and 2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified 
employees," said Steven Jones, Director of Recruitment and Staffing for Clarian Health Partners. "As 
Clarian continues to fulfill its mission across the state of Indiana, we will need more skilled 
workers.  This past year, we hired around 2,900 employees, many for positions that do not 
require four-year degrees. These include jobs such as medical assistant, surgical technologist, 
and certified patient care assistant; entry-level positions with benefits that offer potential for job 

growth and provide good wages."  

Despite Indiana's strong investments in post-secondary education and workforce training, 
preparation for middle-skill jobs has not kept up with demand. Prior to the national recession, 
Indiana was already experiencing shortages of middle-skill workers in crucial industries. About 
55 percent of all jobs are classified as middle-skill, but only 49 percent of Indiana workers likely 
have the credentials to fill them. As Indiana, along with the rest of the country, moves from 
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recession into recovery, employers will likely once again face the challenge of finding quality 
middle- and high-skill workers – slowing the pace of economic growth.  

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks 
up, the state will see growth in these kinds of jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that 
its workforce has the necessary education and training to meet the labor demands of the future," 
urges Andrea Ray of National Skills Coalition, the convening organization for the national 
Skills2Compete campaign. "The national recession provides a time frame for businesses and the 
state to be strategic, evaluate labor and skill needs, and train and prepare for the jobs that are 
expected to grow." 

Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill 
employment and education patterns in the state:  

 Indiana's health care and energy sectors, two important sectors in the state's economy, show 
robust demand for middle-skill workers. Occupations within the energy sector that are 
expected to experience job growth between 2009 and 2014 include nuclear power reactor 
operators, electricians, industrial machinery mechanics, pipelayers, plumbers and welders. 
Additionally, shortages have been found in a number of health care fields, with nurses topping 
the list of shortage areas.  

 Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median 
annual earnings of $65,844, police officers with median annual earnings of $45,521, and heavy 
truck drivers with median annual earnings of $37,588. The report includes a list of 
approximately 30 middle-skill jobs that Indiana can't live without. 

 Indiana workers face challenges when it comes to having even the basic skills. Over one-half 
million working age Indiana residents do not have a high school diploma. Only about 8 percent 
of Indiana adults with less than a high school diploma are enrolled in adult basic education, and 
less than 12 percent of residents with limited English proficiency are enrolled in English as a 
Second Language (ESL) classes. 

The report also finds that nearly two-thirds of the people who will be in Indiana's workforce in 
the year 2020 were already working adults in 2005—long past the traditional high school-to-
college pipeline. This finding underscores the need for Indiana to continue to target training and 
education to people who are working or who could be working today.  

The analysis for the study was performed by National Skills Coalition using data from the U.S. 
Department of Labor's Bureau of Labor Statistics, Current Population Survey, American 
Community Survey and state labor market data from the Indiana Department of Workforce 
Development. The analysis is based on the methodology developed for the national 
Skills2Compete report – America's Forgotten Middle-Skill Jobs – by labor economists Harry 
Holzer and Robert Lerman.  

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first 
challenged every American to commit to at least one year of postsecondary education or training 
in February 2009, and has continued to signal that investing in a range of skills for America's 
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workforce—"be it at a technical college or a four-year school; vocational training or an 
apprenticeship"—will be a priority for his Administration.   

Kicking off this week with a broad coalition of business, labor and education leaders, the 
Skills2Compete-Indiana campaign is calling on state leaders to embrace a strong vision to guide 
an economic and education strategy that would allow residents to meet or exceed the President's 
challenge: Every Indiana resident should have access to the equivalent of at least two years of 
education or training past high school—leading to a vocational credential, industry certification, 
associate's degree, or one's first two years of college—to be pursued at whatever point and pace 
makes sense for individual workers and industries. Every person must also have access to the 
basic skills needed to pursue such education. 

"Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive 
edge for economic recovery and long-term growth," says Sarah Allen Downing of Indiana 
Institute for Working Families, a program of Indiana Community Action Association. "As 
Indiana looks to remain a strong competitor in the global economy, it's critical that we help 
prepare workers for the jobs of the future through regional sector partnerships, cross agency 
coordination to establish industry skill standards, employer-sponsored training programs and 
state-funded financial aid programs for adult students."  

"We look forward to shaping legislative and policy initiatives that would better help Indiana 
residents to obtain higher skills and higher wages in middle- a-skill jobs and careers, 
encouraging family economic success," added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, "The report serves as a 
roadmap by which policymakers, industry leaders, education and workforce institutions, and 
other key stakeholders can forge solutions to help more people learn the right skills for the right 
jobs and participate in the state's economic recovery." 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by 
general support from National Skills Coalition's national funders including the Ford Foundation 
and Joyce Foundation.  

About Skills2Compete 

Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to 
meet business demand, foster innovation, and grow broadly shared prosperity. The campaign's 
diverse and growing list of endorsers include national and local leaders from business, labor, 
education and training, community and civil rights groups, and the public sector. The 
Skills2Compete Vision: Every U.S. worker should have access to the equivalent of at least two 
years of education or training past high school—leading to a vocational credential, industry 
certification, or one's first two years of college—to be pursued at whatever point and pace makes 
sense for individual workers and industries. Every person must also have the opportunity to 
obtain the basic skills needed to pursue such education. For more information and to download 
the full report, Indiana's Forgotten Middle Skills Jobs, visit 
www.nationalskillscoalition.org/Skills2Compete and www.nationalskillscoalition.org/Indiana 
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National Skills Coalition organizes broad-based coalitions seeking to raise the skills of America's 
workers across a range of industries. We advocate for public policies that invest in what works, 
as informed by our members' real-world expertise. And we communicate these goals to an 
American public seeking a vision for a strong U.S. economy that allows everyone to be part of 
its success. For more information, visit www.nationalskillscoalition.org.  

SOURCE National Skills Coalition  
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INDIANAPOLIS, Oct. 7 — /PRNewswire/ -- More than 487,000 "middle-skill" job openings—those 
that require more than a high school diploma, but less than a four-year degree—are projected for the 
state by 2016, concludes a new study released today by National Skills Coalition in partnership with 
the Indiana Institute for Working Families, a program of the Indiana Community Action Association. 
But to unleash the full economic benefits of these openings, Indiana will need to continue to invest in 
proper training and education for its workforce to make sure it has people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill 

jobs (including new jobs and replacement) would account for half of all openings between 2006 and 
2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified 
employees," said Steven Jones, Director of Recruitment and Staffing for Clarian Health Partners. "As 
Clarian continues to fulfill its mission across the state of Indiana, we will need more skilled workers. 
 This past year, we hired around 2,900 employees, many for positions that do not require four-year 
degrees. These include jobs such as medical assistant, surgical technologist, and certified patient care 
assistant; entry-level positions with benefits that offer potential for job growth and provide good 
wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, 
preparation for middle-skill jobs has not kept up with demand. Prior to the national recession, 
Indiana was already experiencing shortages of middle-skill workers in crucial industries. About 55 

percent of all jobs are classified as middle-skill, but only 49 percent of Indiana workers likely have 
the credentials to fill them. As Indiana, along with the rest of the country, moves from recession into 
recovery, employers will likely once again face the challenge of finding quality middle- and high-skill 
workers – slowing the pace of economic growth.  

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks up, 
the state will see growth in these kinds of jobs. 



"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its 

workforce has the necessary education and training to meet the labor demands of the future," urges 
Andrea Ray of National Skills Coalition, the convening organization for the national Skills2Compete 
campaign. "The national recession provides a time frame for businesses and the state to be strategic, 
evaluate labor and skill needs, and train and prepare for the jobs that are expected to grow." 

Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill 
employment and education patterns in the state:  

 Indiana's health care and energy sectors, two important sectors in the state's 
economy, show robust demand for middle-skill workers. Occupations within the 
energy sector that are expected to experience job growth between 2009 and 2014 include 
nuclear power reactor operators, electricians, industrial machinery mechanics, pipelayers, 
plumbers and welders. Additionally, shortages have been found in a number of health care 
fields, with nurses topping the list of shortage areas.  

 Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with 

median annual earnings of $65,844, police officers with median annual 
earnings of $45,521, and heavy truck drivers with median annual earnings of 
$37,588. The report includes a list of approximately 30 middle-skill jobs that Indiana can't 
live without. 

 Indiana workers face challenges when it comes to having even the basic skills. 
Over one-half million working age Indiana residents do not have a high school diploma. Only 
about 8 percent of Indiana adults with less than a high school diploma are enrolled in adult 
basic education, and less than 12 percent of residents with limited English proficiency are 
enrolled in English as a Second Language (ESL) classes. 

The report also finds that nearly two-thirds of the people who will be in Indiana's workforce in the 
year 2020 were already working adults in 2005—long past the traditional high school-to-college 

pipeline. This finding underscores the need for Indiana to continue to target training and education 
to people who are working or who could be working today.  

The analysis for the study was performed by National Skills Coalition using data from the U.S. 
Department of Labor's Bureau of Labor Statistics, Current Population Survey, American Community 
Survey and state labor market data from the Indiana Department of Workforce Development. The 
analysis is based on the methodology developed for the national Skills2Compete report – America's 
Forgotten Middle-Skill Jobs – by labor economists Harry Holzer and Robert Lerman.  

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first 
challenged every American to commit to at least one year of postsecondary education or training in 
February 2009, and has continued to signal that investing in a range of skills for America's 
workforce—"be it at a technical college or a four-year school; vocational training or an 
apprenticeship"—will be a priority for his Administration.   

Kicking off this week with a broad coalition of business, labor and education leaders, the 
Skills2Compete-Indiana campaign is calling on state leaders to embrace a strong vision to guide an 
economic and education strategy that would allow residents to meet or exceed the President's 
challenge: Every Indiana resident should have access to the equivalent of at least two years of 
education or training past high school—leading to a vocational credential, industry certification, 

associate's degree, or one's first two years of college—to be pursued at whatever point and pace 



makes sense for individual workers and industries. Every person must also have access to the basic 
skills needed to pursue such education. 

"Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive edge 
for economic recovery and long-term growth," says Sarah Allen Downing of Indiana Institute for 
Working Families, a program of Indiana Community Action Association. "As Indiana looks to remain 
a strong competitor in the global economy, it's critical that we help prepare workers for the jobs of 
the future through regional sector partnerships, cross agency coordination to establish industry skill 
standards, employer-sponsored training programs and state-funded financial aid programs for adult 
students."  

"We look forward to shaping legislative and policy initiatives that would better help Indiana 
residents to obtain higher skills and higher wages in middle- a-skill jobs and careers, encouraging 
family economic success," added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, "The report serves as a roadmap 
by which policymakers, industry leaders, education and workforce institutions, and other key 
stakeholders can forge solutions to help more people learn the right skills for the right jobs and 
participate in the state's economic recovery." 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by general 
support from National Skills Coalition's national funders including the Ford Foundation and Joyce 
Foundation.  

About Skills2Compete 

Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to 
meet business demand, foster innovation, and grow broadly shared prosperity. The campaign's 

diverse and growing list of endorsers include national and local leaders from business, labor, 
education and training, community and civil rights groups, and the public sector. The 
Skills2Compete Vision: Every U.S. worker should have access to the equivalent of at least two years 
of education or training past high school—leading to a vocational credential, industry certification, or 
one's first two years of college—to be pursued at whatever point and pace makes sense for individual 
workers and industries. Every person must also have the opportunity to obtain the basic skills 
needed to pursue such education. For more information and to download the full report, Indiana's 
Forgotten Middle Skills Jobs, visit www.nationalskillscoalition.org/Skills2Compete and 
www.nationalskillscoalition.org/Indiana 

National Skills Coalition organizes broad-based coalitions seeking to raise the skills of America's 
workers across a range of industries. We advocate for public policies that invest in what works, as 
informed by our members' real-world expertise. And we communicate these goals to an American 

public seeking a vision for a strong U.S. economy that allows everyone to be part of its success. For 
more information, visit www.nationalskillscoalition.org.  

SOURCE National Skills Coalition 
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Largest portion of job openings projected for 

Indiana by 2016 in 'middle-skill' sector  

   
RP news wires   

Tags: talent management, business management, manufacturing  

More than 487,000 "middle-skill" job openings—those that require more than a high school diploma, but less 
than a four-year degree—are projected for the state by 2016, concludes a new study released today by 
National Skills Coalition in partnership with the Indiana Institute for Working Families, a program of the 
Indiana Community Action Association. But to unleash the full economic benefits of these openings, Indiana 
will need to continue to invest in proper training and education for its workforce to make sure it has people 
ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill jobs 
(including new jobs and replacement) would account for half of all openings between 2006 and 2016. 

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified employees," 
said Steven Jones, Director of Recruitment and Staffing for Clarian Health Partners. "As Clarian continues to 
fulfill its mission across the state of Indiana, we will need more skilled workers.  This past year, we hired 
around 2,900 employees, many for positions that do not require four-year degrees. These include jobs such 
as medical assistant, surgical technologist, and certified patient care assistant; entry-level positions with 
benefits that offer potential for job growth and provide good wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, preparation for 
middle-skill jobs has not kept up with demand. Prior to the national recession, Indiana was already 
experiencing shortages of middle-skill workers in crucial industries. About 55 percent of all jobs are 
classified as middle-skill, but only 49 percent of Indiana workers likely have the credentials to fill them. As 
Indiana, along with the rest of the country, moves from recession into recovery, employers will likely once 
again face the challenge of finding quality middle- and high-skill workers – slowing the pace of economic 
growth. 

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks up, the 
state will see growth in these kinds of jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its 
workforce has the necessary education and training to meet the labor demands of the future," urges Andrea 
Ray of National Skills Coalition, the convening organization for the national Skills2Compete campaign. "The 
national recession provides a time frame for businesses and the state to be strategic, evaluate labor and 
skill needs, and train and prepare for the jobs that are expected to grow." 
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Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill employment and 
education patterns in the state: 

 Indiana's health care and energy sectors, two important sectors in the state's economy, 

show robust demand for middle-skill workers. Occupations within the energy sector that are 
expected to experience job growth between 2009 and 2014 include nuclear power reactor 
operators, electricians, industrial machinery mechanics, pipelayers, plumbers and welders. 
Additionally, shortages have been found in a number of health care fields, with nurses topping the 
list of shortage areas. 

 Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median annual 
earnings of $65,844, police officers with median annual earnings of $45,521, and heavy truck 
drivers with median annual earnings of $37,588. The report includes a list of approximately 30 
middle-skill jobs that Indiana can't live without. 

 Indiana workers face challenges when it comes to having even the basic skills. Over one-
half million working age Indiana residents do not have a high school diploma. Only about 8 percent 
of Indiana adults with less than a high school diploma are enrolled in adult basic education, and less 
than 12 percent of residents with limited English proficiency are enrolled in English as a Second 
Language (ESL) classes. 

The report also finds that nearly two-thirds of the people who will be in Indiana's workforce in the year 2020 
were already working adults in 2005—long past the traditional high school-to-college pipeline. This finding 
underscores the need for Indiana to continue to target training and education to people who are working or 
who could be working today. 

The analysis for the study was performed by National Skills Coalition using data from the U.S. Department 
of Labor's Bureau of Labor Statistics, Current Population Survey, American Community Survey and state 
labor market data from the Indiana Department of Workforce Development. The analysis is based on the 
methodology developed for the national Skills2Compete report – America's Forgotten Middle-Skill Jobs – by 
labor economists Harry Holzer and Robert Lerman. 

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first challenged 
every American to commit to at least one year of postsecondary education or training in February 2009, and 
has continued to signal that investing in a range of skills for America's workforce—"be it at a technical 
college or a four-year school; vocational training or an apprenticeship"—will be a priority for his 
Administration.  

Kicking off this week with a broad coalition of business, labor and education leaders, the Skills2Compete-
Indiana campaign is calling on state leaders to embrace a strong vision to guide an economic and education 
strategy that would allow residents to meet or exceed the President's challenge: Every Indiana resident 
should have access to the equivalent of at least two years of education or training past high school—leading 
to a vocational credential, industry certification, associate's degree, or one's first two years of college—to be 
pursued at whatever point and pace makes sense for individual workers and industries. Every person must 
also have access to the basic skills needed to pursue such education. 

"Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive edge for 
economic recovery and long-term growth," says Sarah Allen Downing of Indiana Institute for Working 
Families, a program of Indiana Community Action Association. "As Indiana looks to remain a strong 
competitor in the global economy, it's critical that we help prepare workers for the jobs of the future through 
regional sector partnerships, cross agency coordination to establish industry skill standards, employer-
sponsored training programs and state-funded financial aid programs for adult students." 



"We look forward to shaping legislative and policy initiatives that would better help Indiana residents to 
obtain higher skills and higher wages in middle- a-skill jobs and careers, encouraging family economic 
success," added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, "The report serves as a roadmap by 
which policymakers, industry leaders, education and workforce institutions, and other key stakeholders can 
forge solutions to help more people learn the right skills for the right jobs and participate in the state's 
economic recovery." 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by general 
support from National Skills Coalition's national funders including the Ford Foundation and Joyce Foundation. 

About Skills2Compete 
Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to meet 
business demand, foster innovation, and grow broadly shared prosperity. The campaign's diverse and 
growing list of endorsers include national and local leaders from business, labor, education and training, 
community and civil rights groups, and the public sector. The Skills2Compete Vision: Every U.S. worker 
should have access to the equivalent of at least two years of education or training past high school—leading 
to a vocational credential, industry certification, or one's first two years of college—to be pursued at 
whatever point and pace makes sense for individual workers and industries. Every person must also have 
the opportunity to obtain the basic skills needed to pursue such education. For more information and to 
download the full report, Indiana's Forgotten Middle Skills Jobs, visit 
www.nationalskillscoalition.org/Skills2Compete and www.nationalskillscoalition.org/Indiana 

 

http://www.nationalskillscoalition.org/Skills2Compete
http://www.nationalskillscoalition.org/Indiana


 

Thursday, Oct. 07, 2010 

0 Comments  

New Report: Largest Portion of Job Openings 
Projected for Indiana by 2016 in 'Middle-Skill' 
Sector 

Indiana's Economic Recovery Tied to Preparing Workers for Jobs Requiring More 

than High School Diploma, Less Than a Four-Year Degree; Indiana Must Invest in 

Training Time Now To Meet Future Demand, Business, Labor, Education Leaders 

Launch New Skills2Comp 

National Skills Coalition  

 

E-Mail Print Reprint or license  

TEXT SIZE:  

INDIANAPOLIS, Oct. 7 -- /PRNewswire/ -- More than 487,000 "middle-skill" job openings—those that 

require more than a high school diploma, but less than a four-year degree—are projected for the state by 

2016, concludes a new study released today by National Skills Coalition in partnership with the Indiana 

Institute for Working Families, a program of the Indiana Community Action Association. But to unleash the 

full economic benefits of these openings, Indiana will need to continue to invest in proper training and 

education for its workforce to make sure it has people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill jobs 

(including new jobs and replacement) would account for half of all openings between 2006 and 2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified 

employees," said Steven Jones, Director of Recruitment and Staffing for Clarian Health Partners. "As 

Clarian continues to fulfill its mission across the state of Indiana, we will need more skilled workers.  This 

past year, we hired around 2,900 employees, many for positions that do not require four-year degrees. 
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These include jobs such as medical assistant, surgical technologist, and certified patient care assistant; 

entry-level positions with benefits that offer potential for job growth and provide good wages."  

Despite Indiana's strong investments in post-secondary education and workforce training, preparation for 

middle-skill jobs has not kept up with demand. Prior to the national recession, Indiana was already 

experiencing shortages of middle-skill workers in crucial industries. About 55 percent of all jobs are 

classified as middle-skill, but only 49 percent of Indiana workers likely have the credentials to fill them. As 

Indiana, along with the rest of the country, moves from recession into recovery, employers will likely once 

again face the challenge of finding quality middle- and high-skill workers – slowing the pace of economic 

growth.  

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks up, the 

state will see growth in these kinds of jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its 

workforce has the necessary education and training to meet the labor demands of the future," urges 

Andrea Ray of National Skills Coalition, the convening organization for the national Skills2Compete 

campaign. "The national recession provides a time frame for businesses and the state to be strategic, 

evaluate labor and skill needs, and train and prepare for the jobs that are expected to grow."  

 
 
Read more: http://www.sunherald.com/2010/10/07/2536254/new-report-largest-portion-of.html#ixzz124FnQCwy 
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New Report: Largest Portion of Job 
Openings Projected for Indiana by 2016 
in 'Middle-Skill' Sector 

Indiana's Economic Recovery Tied to Preparing Workers for Jobs 

Requiring More than High School Diploma, Less Than a Four-Year Degree; 

Indiana Must Invest in Training Time Now To Meet Future Demand 

Business, Labor, Education Leaders Launch New Skills2Compete-Indiana 

Campaign 

PR Newswire 

INDIANAPOLIS, Oct. 7 

INDIANAPOLIS, Oct. 7 /PRNewswire/ -- More than 487,000 "middle-skill" job openings—those that require more than a high school diploma, 
but less than a four-year degree—are projected for the state by 2016, concludes a new study released today by National Skills Coalition in 
partnership with the Indiana Institute for Working Families, a program of the Indiana Community Action Association. But to unleash the full 
economic benefits of these openings, Indiana will need to continue to invest in proper training and education for its workforce to make sure it 
has people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill jobs (including new jobs and replacement) 
would account for half of all openings between 2006 and 2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified employees," said Steven Jones, Director of 
Recruitment and Staffing for Clarian Health Partners. "As Clarian continues to fulfill its mission across the state of Indiana, we will need more 
skilled workers.  This past year, we hired around 2,900 employees, many for positions that do not require four-year degrees. These include 
jobs such as medical assistant, surgical technologist, and certified patient care assistant; entry-level positions with benefits that offer potential 
for job growth and provide good wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, preparation for middle-skill jobs has not kept up 
with demand. Prior to the national recession, Indiana was already experiencing shortages of middle-skill workers in crucial industries. About 
55 percent of all jobs are classified as middle-skill, but only 49 percent of Indiana workers likely have the credentials to fill them. As Indiana, 
along with the rest of the country, moves from recession into recovery, employers will likely once again face the challenge of finding quality 
middle- and high-skill workers – slowing the pace of economic growth.  

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks up, the state will see growth in these kinds of 
jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its workforce has the necessary education 
and training to meet the labor demands of the future," urges Andrea Ray of National Skills Coalition, the convening organization for the 
national Skills2Compete campaign. "The national recession provides a time frame for businesses and the state to be strategic, evaluate labor 
and skill needs, and train and prepare for the jobs that are expected to grow." 

Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill employment and education patterns in the state:  

 Indiana's health care and energy sectors, two important sectors in the state's economy, show robust demand for middle-
skill workers. Occupations within the energy sector that are expected to experience job growth between 2009 and 2014 include 
nuclear power reactor operators, electricians, industrial machinery mechanics, pipelayers, plumbers and welders. Additionally, 
shortages have been found in a number of health care fields, with nurses topping the list of shortage areas.  



 Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median annual earnings of $65,844, 
police officers with median annual earnings of $45,521, and heavy truck drivers with median annual earnings of $37,588. 
The report includes a list of approximately 30 middle-skill jobs that Indiana can't live without.  

 Indiana workers face challenges when it comes to having even the basic skills. Over one-half million working age Indiana 
residents do not have a high school diploma. Only about 8 percent of Indiana adults with less than a high school diploma are 
enrolled in adult basic education, and less than 12 percent of residents with limited English proficiency are enrolled in English as a 
Second Language (ESL) classes. 

 

The report also finds that nearly two-thirds of the people who will be in Indiana's workforce in the year 2020 were already working adults in 
2005—long past the traditional high school-to-college pipeline. This finding underscores the need for Indiana to continue to target training 
and education to people who are working or who could be working today.  

The analysis for the study was performed by National Skills Coalition using data from the U.S. Department of Labor's Bureau of Labor 
Statistics, Current Population Survey, American Community Survey and state labor market data from the Indiana Department of Workforce 
Development. The analysis is based on the methodology developed for the national Skills2Compete report – America's Forgotten Middle-
Skill Jobs – by labor economists Harry Holzer and Robert Lerman.  

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first challenged every American to commit to at 
least one year of postsecondary education or training in February 2009, and has continued to signal that investing in a range of skills for 
America's workforce—"be it at a technical college or a four-year school; vocational training or an apprenticeship"—will be a priority for his 
Administration.   

Kicking off this week with a broad coalition of business, labor and education leaders, the Skills2Compete-Indiana campaign is calling on state 
leaders to embrace a strong vision to guide an economic and education strategy that would allow residents to meet or exceed the President's 
challenge: Every Indiana resident should have access to the equivalent of at least two years of education or training past high school—
leading to a vocational credential, industry certification, associate's degree, or one's first two years of college—to be pursued at whatever 
point and pace makes sense for individual workers and industries. Every person must also have access to the basic skills needed to pursue 
such education. 

"Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive edge for economic recovery and long-term 
growth," says Sarah Allen Downing of Indiana Institute for Working Families, a program of Indiana Community Action Association. "As 
Indiana looks to remain a strong competitor in the global economy, it's critical that we help prepare workers for the jobs of the future through 
regional sector partnerships, cross agency coordination to establish industry skill standards, employer-sponsored training programs and 
state-funded financial aid programs for adult students."  

"We look forward to shaping legislative and policy initiatives that would better help Indiana residents to obtain higher skills and higher wages 
in middle- a-skill jobs and careers, encouraging family economic success," added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, "The report serves as a roadmap by which policymakers, industry 
leaders, education and workforce institutions, and other key stakeholders can forge solutions to help more people learn the right skills for the 
right jobs and participate in the state's economic recovery." 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by general support from National Skills Coalition's 
national funders including the Ford Foundation and Joyce Foundation.  

About Skills2Compete 

Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to meet business demand, foster innovation, 
and grow broadly shared prosperity. The campaign's diverse and growing list of endorsers include national and local leaders from business, 
labor, education and training, community and civil rights groups, and the public sector. The Skills2Compete Vision: Every U.S. worker should 
have access to the equivalent of at least two years of education or training past high school—leading to a vocational credential, industry 
certification, or one's first two years of college—to be pursued at whatever point and pace makes sense for individual workers and industries. 
Every person must also have the opportunity to obtain the basic skills needed to pursue such education. For more information and to 
download the full report, Indiana's Forgotten Middle Skills Jobs, visit www.nationalskillscoalition.org/Skills2Compete and 
www.nationalskillscoalition.org/Indiana 

National Skills Coalition organizes broad-based coalitions seeking to raise the skills of America's workers across a range of industries. We 
advocate for public policies that invest in what works, as informed by our members' real-world expertise. And we communicate these goals to 
an American public seeking a vision for a strong U.S. economy that allows everyone to be part of its success. For more information, visit 
www.nationalskillscoalition.org.  

SOURCE National Skills Coalition 
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INDIANAPOLIS, Oct. 7 /PRNewswire/ -- More than 487,000 "middle-skill" job openings?those 
that require more than a high school diploma, but less than a four-year degree?are projected for 
the state by 2016, concludes a new study released today by National Skills Coalition in 
partnership with the Indiana Institute for Working Families, a program of the Indiana 
Community Action Association. But to unleash the full economic benefits of these openings, 
Indiana will need to continue to invest in proper training and education for its workforce to make 
sure it has people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill 
jobs (including new jobs and replacement) would account for half of all openings between 2006 
and 2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified 
employees," said Steven Jones, Director of Recruitment and Staffing for Clarian Health Partners. 
"As Clarian continues to fulfill its mission across the state of Indiana, we will need more skilled 
workers.  This past year, we hired around 2,900 employees, many for positions that do not 
require four-year degrees. These include jobs such as medical assistant, surgical technologist, 
and certified patient care assistant; entry-level positions with benefits that offer potential for job 
growth and provide good wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, 
preparation for middle-skill jobs has not kept up with demand. Prior to the national recession, 
Indiana was already experiencing shortages of middle-skill workers in crucial industries. About 
55 percent of all jobs are classified as middle-skill, but only 49 percent of Indiana workers likely 
have the credentials to fill them. As Indiana, along with the rest of the country, moves from 
recession into recovery, employers will likely once again face the challenge of finding quality 
middle- and high-skill workers ? slowing the pace of economic growth.  

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks 
up, the state will see growth in these kinds of jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that 
its workforce has the necessary education and training to meet the labor demands of the future," 
urges Andrea Ray of National Skills Coalition, the convening organization for the national 
Skills2Compete campaign. "The national recession provides a time frame for businesses and the 

http://www.earthtimes.org/tag/economic.html
http://www.earthtimes.org/tag/training.html
http://www.earthtimes.org/tag/education.html
http://feeds.earthtimes.org/earthtimes/PressRelease
http://www.earthtimes.org/articles/press/indiana-2016-middle-skill-sector,1492910.html
http://www.earthtimes.org/articles/press/indiana-2016-middle-skill-sector,1492910.html
http://www.earthtimes.org/articles/press/indiana-2016-middle-skill-sector,1492910.html


state to be strategic, evaluate labor and skill needs, and train and prepare for the jobs that are 
expected to grow." 

Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill 
employment and education patterns in the state:  

 Indiana's health care and energy sectors, two important sectors in the state's 

economy, show robust demand for middle-skill workers. Occupations within the 
energy sector that are expected to experience job growth between 2009 and 2014 include 
nuclear power reactor operators, electricians, industrial machinery mechanics, pipelayers, 
plumbers and welders. Additionally, shortages have been found in a number of health 
care fields, with nurses topping the list of shortage areas.  

 Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with 

median annual earnings of $65,844, police officers with median annual earnings of 

$45,521, and heavy truck drivers with median annual earnings of $37,588. The report 
includes a list of approximately 30 middle-skill jobs that Indiana can't live without. 

 Indiana workers face challenges when it comes to having even the basic skills. Over 
one-half million working age Indiana residents do not have a high school diploma. Only 
about 8 percent of Indiana adults with less than a high school diploma are enrolled in 
adult basic education, and less than 12 percent of residents with limited English 
proficiency are enrolled in English as a Second Language (ESL) classes. 

 

The report also finds that nearly two-thirds of the people who will be in Indiana's workforce in 
the year 2020 were already working adults in 2005?long past the traditional high school-to-
college pipeline. This finding underscores the need for Indiana to continue to target training and 
education to people who are working or who could be working today.  

The analysis for the study was performed by National Skills Coalition using data from the U.S. 
Department of Labor's Bureau of Labor Statistics, Current Population Survey, American 
Community Survey and state labor market data from the Indiana Department of Workforce 
Development. The analysis is based on the methodology developed for the national 
Skills2Compete report ? America's Forgotten Middle-Skill Jobs ? by labor economists Harry 
Holzer and Robert Lerman.  

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first 
challenged every American to commit to at least one year of postsecondary education or training 
in February 2009, and has continued to signal that investing in a range of skills for America's 
workforce?"be it at a technical college or a four-year school; vocational training or an 
apprenticeship"?will be a priority for his Administration.   

Kicking off this week with a broad coalition of business, labor and education leaders, the 
Skills2Compete-Indiana campaign is calling on state leaders to embrace a strong vision to guide 
an economic and education strategy that would allow residents to meet or exceed the President's 
challenge: Every Indiana resident should have access to the equivalent of at least two years of 

http://www.earthtimes.org/tag/college.html


education or training past high school?leading to a vocational credential, industry certification, 
associate's degree, or one's first two years of college?to be pursued at whatever point and pace 
makes sense for individual workers and industries. Every person must also have access to the 
basic skills needed to pursue such education. 

"Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive 
edge for economic recovery and long-term growth," says Sarah Allen Downing of Indiana 
Institute for Working Families, a program of Indiana Community Action Association. "As 
Indiana looks to remain a strong competitor in the global economy, it's critical that we help 
prepare workers for the jobs of the future through regional sector partnerships, cross agency 
coordination to establish industry skill standards, employer-sponsored training programs and 
state-funded financial aid programs for adult students."  

"We look forward to shaping legislative and policy initiatives that would better help Indiana 
residents to obtain higher skills and higher wages in middle- a-skill jobs and careers, 
encouraging family economic success," added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, "The report serves as a 
roadmap by which policymakers, industry leaders, education and workforce institutions, and 
other key stakeholders can forge solutions to help more people learn the right skills for the right 
jobs and participate in the state's economic recovery." 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by 
general support from National Skills Coalition's national funders including the Ford Foundation 
and Joyce Foundation.  

About Skills2Compete 

Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed to 
meet business demand, foster innovation, and grow broadly shared prosperity. The campaign's 
diverse and growing list of endorsers include national and local leaders from business, labor, 
education and training, community and civil rights groups, and the public sector. The 
Skills2Compete Vision: Every U.S. worker should have access to the equivalent of at least two 
years of education or training past high school?leading to a vocational credential, industry 
certification, or one's first two years of college?to be pursued at whatever point and pace makes 
sense for individual workers and industries. Every person must also have the opportunity to 
obtain the basic skills needed to pursue such education. For more information and to download 
the full report, Indiana's Forgotten Middle Skills Jobs, visit 
www.nationalskillscoalition.org/Skills2Compete and www.nationalskillscoalition.org/Indiana 

National Skills Coalition organizes broad-based coalitions seeking to raise the skills of America's 
workers across a range of industries. We advocate for public policies that invest in what works, 
as informed by our members' real-world expertise. And we communicate these goals to an 
American public seeking a vision for a strong U.S. economy that allows everyone to be part of 
its success. For more information, visit www.nationalskillscoalition.org.  
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INDIANAPOLIS, Oct. 7 /PRNewswire/ -- More than 487,000 "middle-skill" job openings--those 

that require more than a high school diploma, but less than a four-year degree--are projected for 

the state by 2016, concludes a new study released today by National Skills Coalition in 

partnership with the Indiana Institute for Working Families, a program of the Indiana Community 

Action Association. But to unleash the full economic benefits of these openings, Indiana will 

need to continue to invest in proper training and education for its workforce to make sure it has 

people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-

skill jobs (including new jobs and replacement) would account for half of all openings between 

2006 and 2016. 

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified 

employees," said Steven Jones, Director of Recruitment and Staffing for Clarian Health 

Partners. "As Clarian continues to fulfill its mission across the state of Indiana, we will need 

more skilled workers. This past year, we hired around 2,900 employees, many for positions that 

do not require four-year degrees. These include jobs such as medical assistant, surgical 

technologist, and certified patient care assistant; entry-level positions with benefits that offer 

potential for job growth and provide good wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, 

preparation for middle-skill jobs has not kept up with demand. Prior to the national recession, 

Indiana was already experiencing shortages of middle-skill workers in crucial industries. About 

55 percent of all jobs are classified as middle-skill, but only 49 percent of Indiana workers likely 

have the credentials to fill them. As Indiana, along with the rest of the country, moves from 

recession into recovery, employers will likely once again face the challenge of finding quality 

middle- and high-skill workers - slowing the pace of economic growth. 



The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks 

up, the state will see growth in these kinds of jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that 

its workforce has the necessary education and training to meet the labor demands of the 

future," urges Andrea Ray of National Skills Coalition, the convening organization for the 

national Skills2Compete campaign. "The national recession provides a time frame for 

businesses and the state to be strategic, evaluate labor and skill needs, and train and prepare 

for the jobs that are expected to grow." 

Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill 

employment and education patterns in the state: 

    --  Indiana's health care and energy sectors, two important sectors in 

the 

        state's economy, show robust demand for middle-skill workers.  

        Occupations within the energy sector that are expected to experience 

job 

        growth between 2009 and 2014 include nuclear power reactor operators, 

        electricians, industrial machinery mechanics, pipelayers, plumbers 

and 

        welders. Additionally, shortages have been found in a number of 

health 

        care fields, with nurses topping the list of shortage areas. 

    --  Middle-skill jobs expected to grow by 2018 in Indiana include dental 

        hygienists with median annual earnings of $65,844, police officers 

with 

        median annual earnings of $45,521, and heavy truck drivers with 

median 

        annual earnings of $37,588. The report includes a list of 

approximately 

        30 middle-skill jobs that Indiana can't live without. 

    --  Indiana workers face challenges when it comes to having even the 

basic 

        skills. Over one-half million working age Indiana residents do not 

have 



        a high school diploma. Only about 8 percent of Indiana adults with 

less 

        than a high school diploma are enrolled in adult basic education, and 

        less than 12 percent of residents with limited English proficiency 

are 

        enrolled in English as a Second Language (ESL) classes. 

The report also finds that nearly two-thirds of the people who will be in Indiana's workforce in 

the year 2020 were already working adults in 2005--long past the traditional high school-to-

college pipeline. This finding underscores the need for Indiana to continue to target training and 

education to people who are working or who could be working today. 

The analysis for the study was performed by National Skills Coalition using data from the U.S. 

Department of Labor's Bureau of Labor Statistics, Current Population Survey, American 

Community Survey and state labor market data from the Indiana Department of Workforce 

Development. The analysis is based on the methodology developed for the national 

Skills2Compete report - America's Forgotten Middle-Skill Jobs - by labor economists Harry 

Holzer and Robert Lerman. 

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first 

challenged every American to commit to at least one year of postsecondary education or 

training in February 2009, and has continued to signal that investing in a range of skills for 

America's workforce--"be it at a technical college or a four-year school; vocational training or an 

apprenticeship"--will be a priority for his Administration. 

Kicking off this week with a broad coalition of business, labor and education leaders, the 

Skills2Compete-Indiana campaign is calling on state leaders to embrace a strong vision to guide 

an economic and education strategy that would allow residents to meet or exceed the 

President's challenge: Every Indiana resident should have access to the equivalent of at least 

two years of education or training past high school--leading to a vocational credential, industry 

certification, associate's degree, or one's first two years of college--to be pursued at whatever 

point and pace makes sense for individual workers and industries. Every person must also have 

access to the basic skills needed to pursue such education. 

"Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive 

edge for economic recovery and long-term growth," says Sarah Allen Downing of Indiana 



Institute for Working Families, a program of Indiana Community Action Association. "As Indiana 

looks to remain a strong competitor in the global economy, it's critical that we help prepare 

workers for the jobs of the future through regional sector partnerships, cross agency 

coordination to establish industry skill standards, employer-sponsored training programs and 

state-funded financial aid programs for adult students." 

"We look forward to shaping legislative and policy initiatives that would better help Indiana 

residents to obtain higher skills and higher wages in middle- a-skill jobs and careers, 

encouraging family economic success," added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, "The report serves as a 

roadmap by which policymakers, industry leaders, education and workforce institutions, and 

other key stakeholders can forge solutions to help more people learn the right skills for the right 

jobs and participate in the state's economic recovery." 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by 

general support from National Skills Coalition's national funders including the Ford Foundation 

and Joyce Foundation. 

About Skills2Compete 

Skills2Compete is a non-partisan campaign to ensure the U.S. workforce has the skills needed 

to meet business demand, foster innovation, and grow broadly shared prosperity. The 

campaign's diverse and growing list of endorsers include national and local leaders from 

business, labor, education and training, community and civil rights groups, and the public sector. 

The Skills2Compete Vision: Every U.S. worker should have access to the equivalent of at least 

two years of education or training past high school--leading to a vocational credential, industry 

certification, or one's first two years of college--to be pursued at whatever point and pace makes 

sense for individual workers and industries. Every person must also have the opportunity to 

obtain the basic skills needed to pursue such education. For more information and to download 

the full report, Indiana's Forgotten Middle Skills Jobs, visit 

www.nationalskillscoalition.org/Skills2Compete and www.nationalskillscoalition.org/Indiana 

National Skills Coalition organizes broad-based coalitions seeking to raise the skills of America's 

workers across a range of industries. We advocate for public policies that invest in what works, 

as informed by our members' real-world expertise. And we communicate these goals to an 

http://www.nationalskillscoalition.org/Indiana


American public seeking a vision for a strong U.S. economy that allows everyone to be part of 

its success. For more information, visit www.nationalskillscoalition.org. 
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Indiana's Economic Recovery Tied to Preparing Workers for Jobs Requiring 

More than High School Diploma, Less Than a Four-Year Degree; Indiana Must 

Invest in Training Time Now To Meet Future Demand 

Business, Labor, Education Leaders Launch New Skills2Comp 
Oct. 7, 2010 (PR Newswire) --  

INDIANAPOLIS -- More than 487,000 "middle-skill" job  openings—those that require more than a high school 
diploma, but less than a four-year degree—are projected for the state by 2016, concludes a new study released 
today by National Skills Coalition in partnership with the Indiana Institute for Working Families, a program of the 
Indiana Community Action Association. But to unleash the full economic benefits of these openings, Indiana will 
need to continue to invest in proper training and education for its workforce to make sure it has people ready for 
those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill jobs (including 
new jobs and replacement) would account for half of all openings between 2006 and 2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified employees," said 
Steven Jones, Director of Recruitment and Staffing for Clarian Health Partners. "As Clarian continues to fulfill its 
mission across the state of Indiana, we will need more skilled workers.  This past year, we hired around 2,900 
employees, many for positions that do not require four-year degrees. These include jobs such as medical assistant, 
surgical technologist, and certified patient care assistant; entry-level positions with benefits that offer potential for 
job growth and provide good wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, preparation for middle-skill 
jobs has not kept up with demand. Prior to the national recession, Indiana was already experiencing shortages of 
middle-skill workers in crucial industries. About 55 percent of all jobs are classified as middle-skill, but only 49 
percent of Indiana workers likely have the credentials to fill them. As Indiana, along with the rest of the country, 
moves from recession into recovery, employers will likely once again face the challenge of finding quality middle- 
and high-skill workers – slowing the pace of economic growth. 
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New Report: Largest Portion of Job Openings 
Projected for Indiana by 2016 in 'Middle-Skill' 
Sector 

Indiana's Economic Recovery Tied to Preparing Workers for Jobs Requiring More than 
High School Diploma, Less Than a Four-Year Degree; Indiana Must Invest in Training 
Time Now To Meet Future Demand, Business, Labor, Education Leaders Launch New 
Skills2Comp 
National Skills Coalition  

INDIANAPOLIS, Oct. 7 --  

/PRNewswire/ -- More than 487,000 "middle-skill" job openings—those that require more than a high school 

diploma, but less than a four-year degree—are projected for the state by 2016, concludes a new study 

released today by National Skills Coalition in partnership with the Indiana Institute for Working Families, a 

program of the Indiana Community Action Association. But to unleash the full economic benefits of these 

openings, Indiana will need to continue to invest in proper training and education for its workforce to make 

sure it has people ready for those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill jobs 

(including new jobs and replacement) would account for half of all openings between 2006 and 2016.  

"The healthcare sector is growing rapidly, and demand will remain high for ready and qualified employees," 

said Steven Jones, Director of Recruitment and Staffing for Clarian Health Partners. "As Clarian continues to 

fulfill its mission across the state of Indiana, we will need more skilled workers.  This past year, we hired 

around 2,900 employees, many for positions that do not require four-year degrees. These include jobs such 

as medical assistant, surgical technologist, and certified patient care assistant; entry-level positions with 

benefits that offer potential for job growth and provide good wages." 

Despite Indiana's strong investments in post-secondary education and workforce training, preparation for 

middle-skill jobs has not kept up with demand. Prior to the national recession, Indiana was already 



experiencing shortages of middle-skill workers in crucial industries. About 55 percent of all jobs are 

classified as middle-skill, but only 49 percent of Indiana workers likely have the credentials to fill them. As 

Indiana, along with the rest of the country, moves from recession into recovery, employers will likely once 

again face the challenge of finding quality middle- and high-skill workers – slowing the pace of economic 

growth.  

The report, which tracks Indiana's jobs at the middle-skill level, notes that as the economy picks up, the 

state will see growth in these kinds of jobs. 

"If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that its 

workforce has the necessary education and training to meet the labor demands of the future," urges Andrea 

Ray of National Skills Coalition, the convening organization for the national Skills2Compete campaign. "The 

national recession provides a time frame for businesses and the state to be strategic, evaluate labor and 

skill needs, and train and prepare for the jobs that are expected to grow." 

Indiana's Forgotten Middle-Skills Jobs also assesses the current and future middle-skill employment and 

education patterns in the state:  

 Indiana's health care and energy sectors, two important sectors in the state's economy, show robust demand for 

middle-skill workers. Occupations within the energy sector that are expected to experience job growth between 2009 and 2014 

include nuclear power reactor operators, electricians, industrial machinery mechanics, pipelayers, plumbers and welders. 

Additionally, shortages have been found in a number of health care fields, with nurses topping the list of shortage areas.  

 Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median annual earnings of $65,844, 

police officers with median annual earnings of $45,521, and heavy truck drivers with median annual earnings of 

$37,588. The report includes a list of approximately 30 middle-skill jobs that Indiana can't live without. 

 Indiana workers face challenges when it comes to having even the basic skills. Over one-half million working age Indiana 

residents do not have a high school diploma. Only about 8 percent of Indiana adults with less than a high school diploma are 

enrolled in adult basic education, and less than 12 percent of residents with limited English proficiency are enrolled in English as a 

Second Language (ESL) classes. 

 
 
Read more: http://www.heraldonline.com/2010/10/07/2512100_new-report-largest-portion-of.html#ixzz124K7f0ru 

 

http://www.heraldonline.com/2010/10/07/2512100_new-report-largest-portion-of.html#ixzz124K7f0ru


 

 



 
 

From The Associated Press, October 7, 2010 - 10:51 AM  

Report: Ind. to gain more than 487K jobs 
needing more than HS diploma, less than 4-
year degree 
 

INDIANAPOLIS (AP) - A new report projects Indiana will have more than 487,000 job 
openings by 2016 requiring more than a high school diploma but less than a four-year 
college degree. 

The report Thursday from the National Skills Coalition and the Indiana Institute of 
Working Families says the state should continue to invest in training and education to 
ensure it has people ready for those so-called "middle skill" jobs. 

It says more than half of all jobs are classified as middle-skill but fewer than half of 
Indiana workers likely have the credentials to fill them. 

Demand is expected to grow for middle-skill jobs such as nurses, dental hygienists, 
police officers, truck drivers, electricians, industrial machinery mechanics, pipelayers, 
plumbers and welders. 

 



 

 



 

 



 

 

 



 

 

 



 

Study: Nearly Half a Million “Middle Skill” Jobs to Open in Indiana Over Next 

Six Years 

October 7th, 2010 by dave · No Comments 

More than 487,000 ―middle-skill‖ job openings—those that require more than a high school 
diploma, but less than a four-year degree—are projected for the state by 2016, concludes a new 
study released today by National Skills Coalition in partnership with the Indiana Institute of 
Working Families, a program of the Indiana Community Action Association. 

But to unleash the full economic benefits of these openings, Indiana will need to continue to 
invest in proper training and education for its workforce to make sure it has people ready for 
those jobs. 

Though the recession has halted current employment growth, the report projects that middle-skill 
jobs (including new jobs and replacement) would account for half of all openings between 2006 
and 2016. 
 
―The healthcare sector is growing rapidly, and demand will remain high for ready and qualified 
employees,‖ said Steven Jones, Director of Recruitment and Staffing for Clarian Health Partners. 
―As Clarian continues to fulfill its mission across the state of Indiana, we will need more skilled 
workers. This past year, we hired around 2,900 employees, many for positions that do not require 
four-year degrees. These include jobs such as medical assistant, surgical technologist, and 
certified patient care assistant; entry-level positions with benefits that offer potential for job 
growth and provide good wages.‖ 

Despite Indiana’s strong investments in post-secondary education and workforce training, 
preparation for middle-skill jobs has not kept up with demand. Prior to the national recession, 
Indiana was already experiencing shortages of middle-skill workers in crucial industries. About 
55 percent of all jobs are classified as middle-skill, but only 49 percent of Indiana workers likely 
have the credentials to fill them. As Indiana, along with the rest of the country, moves from 
recession into recovery, employers will likely once again face the challenge of finding quality 
middle- and high-skill workers – slowing the pace of economic growth. 

The report, which tracks Indiana’s jobs at the middle-skill level, notes that as the economy picks 
up, the state will see growth in these kinds of jobs. 

―If Indiana seeks timely economic recovery and long-term prosperity, the state must ensure that 
its workforce has the necessary education and training to meet the labor demands of the future,‖ 
urges Andrea Ray of National Skills Coalition, the convening organization for the national 
Skills2Compete campaign. ―The national recession provides a time frame for businesses and the 
state to be strategic, evaluate labor and skill needs, and train and prepare for the jobs that are 
expected to grow.‖ 

http://www.buildingindianablog.com/2010/10/07/study-nearly-hal-a-million-middle-skill-jobs-to-open-in-indiana-over-next-six-years/#comments


Indiana’s Forgotten Middle-Skills Jobs also assesses the current and future middle-skill 
employment and education patterns in the state: 

• Indiana’s health care and energy sectors, two important sectors in the state’s economy, show 
robust demand for middle-skill workers. Occupations within the energy sector that are expected 
to experience job growth between 2009 and 2014 include nuclear power reactor operators, 
electricians, industrial machinery mechanics, pipelayers, plumbers and welders. Additionally, 
shortages have been found in a number of health care fields, with nurses topping the list of 
shortage areas. 

Middle-skill jobs expected to grow by 2018 in Indiana include dental hygienists with median 
annual earnings of $65,844, police officers with median annual earnings of $45,521, and heavy 
truck drivers with median annual earnings of $37,588. The report includes a list of approximately 
30 middle-skill jobs that Indiana can’t live without. 

Indiana workers face challenges when it comes to having even the basic skills. Over one-half 
million working age Indiana residents do not have a high school diploma. Only about 8 percent 
of Indiana adults with less than a high school diploma are enrolled in adult basic education, and 
less than 12 percent of residents with limited English proficiency are enrolled in English as a 
Second Language (ESL) classes. 

The report also finds that nearly two-thirds of the people who will be in Indiana’s workforce in 
the year 2020 were already working adults in 2005—long past the traditional high school-to-
college pipeline. This finding underscores the need for Indiana to continue to target training and 
education to people who are working or who could be working today. 

The analysis for the study was performed by National Skills Coalition using data from the U.S. 
Department of Labor’s Bureau of Labor Statistics, Current Population Survey, American 
Community Survey and state labor market data from the Indiana Department of Workforce 
Development. The analysis is based on the methodology developed for the national 
Skills2Compete report – America’s Forgotten Middle-Skill Jobs – by labor economists Harry 
Holzer and Robert Lerman. 

Echoing a vision put forward by the national Skills2Compete campaign, President Obama first 
challenged every American to commit to at least one year of postsecondary education or training 
in February 2009, and has continued to signal that investing in a range of skills for America’s 
workforce—―be it at a technical college or a four-year school; vocational training or an 
apprenticeship‖—will be a priority for his Administration. 

Kicking off this week with a broad coalition of business, labor and education leaders, the 
Skills2Compete-Indiana campaign is calling on state leaders to embrace a strong vision to guide 
an economic and education strategy that would allow residents to meet or exceed the President’s 
challenge: Every Indiana resident should have access to the equivalent of at least two years of 
education or training past high school—leading to a vocational credential, industry certification, 
associate’s degree, or one’s first two years of college—to be pursued at whatever point and pace 



makes sense for individual workers and industries. Every person must also have access to the 
basic skills needed to pursue such education. 

―Proactive policy actions guided by the Skills2Compete vision would give Indiana a competitive 
edge for economic recovery and long-term growth,‖ says Sarah Allen Downing of Indiana 
Institute for Working Families, a program of Indiana Community Action Association. ―As 
Indiana looks to remain a strong competitor in the global economy, it’s critical that we help 
prepare workers for the jobs of the future through regional sector partnerships, cross agency 
coordination to establish industry skill standards, employer-sponsored training programs and 
state-funded financial aid programs for adult students.‖ 

―We look forward to shaping legislative and policy initiatives that would better help Indiana 
residents to obtain higher skills and higher wages in middle- a-skill jobs and careers, 
encouraging family economic success,‖ added Downing. 

Whitney Smith, Program Manager of the Joyce Foundation affirms, ―The report serves as a 
roadmap by which policymakers, industry leaders, education and workforce institutions, and 
other key stakeholders can forge solutions to help more people learn the right skills for the right 
jobs and participate in the state’s economic recovery.‖ 

The state and national efforts of the Skills2Compete campaign are made possible, in part, by 
general support from National Skills Coalition’s national funders including the Ford Foundation 
and Joyce Foundation. 
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